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A. PURPOSE 

Selkirk College is committed to creating and maintaining a safe and respectful learning, working and living 
environment that is free from sexual violence. The College does not condone acts of sexual violence in any form and 
will take immediate action in response to an allegation. An environment free from sexual violence will be 
accomplished through the preventative and responsive measures outlined in this policy. 

The purpose of this policy is to: 

1. Communicate Selkirk College’s commitment to preventing and responding to acts of sexual violence;  
2. Adopt clearly articulated terminology relevant to sexual violence; 
3. Adopt clearly articulated procedures for receiving and handling disclosures, allegations and reports in a 

manner that is informed by recognized barriers to reporting and respectful to all parties involved; 
4. Ensure education, awareness, prevention and training programs are developed and implemented with 

a focus on sexual violence and assault, consent, healthy relationships and risk management; 
5. Ensure appropriate supports for survivors, respondents and impacted others are available and 

accessible; and 
6. Ensure effective integration of College policies related to these matters. 

 

B. DEFINITIONS  

Sexual Violence: Any violence, physical or psychological, carried out through sexual means or by targeting 
sexuality.  This includes, but is not limited, to sexual assault or sexual harassment. Please also refer to Selkirk’s 
Policy 6010 Human Rights, Harassment & Discrimination for more information about sexual harassment.  

Sexual Assault: Any kind of sexual contact without mutual consent is sexual assault.  This contact can include 
unwanted kissing, fondling, oral or anal sex, intercourse, or other forms of penetration, or any other 
unwanted act of a sexual nature.  It can occur when the accused is a spouse, dating partner, friend or 
acquaintance, known person in a position of authority or a complete stranger. Sexual assault can occur 
between individuals regardless of sexual orientation and/or gender identity. 

Sexual Harassment: Unwanted communications or actions that are sexual in nature and are offensive, 
intimidating or humiliating. It can take many forms, including verbal, written or visual. Sexual harassment 
includes unwanted touching, offensive jokes, sexual requests and verbal abuse. See also Policy 6010: Human 
rights, Harassment & Discrimination.  

Sexual Misconduct: An act of sexual violence which is, allegedly or otherwise, undertaken by a student and to 
which the College will respond in accordance with Policy 3400: Student Code of Conduct – Rights and 
Responsibilities. 

When an act of sexual violence is, allegedly or otherwise, undertaken by an employee or community member, 
the employee or person’s behavior is managed through the appropriate Collective Agreement (if applicable) and 
policies stated in section L. OTHER RELEVANT POLICIES/RESOURCES, below.  



Psychological Violence (also referred to as psychological abuse, emotional abuse, or mental abuse): is a form of 
abuse, characterized by a person subjecting or exposing another person to behavior that may result in 
psychological trauma, including anxiety, chronic depression or post-traumatic stress disorder. 

Stalking: is a form of sexual violence involving behaviours that occur on more than one occasion and which 
collectively instill fear in a person or threaten a person’s safety or mental health.  Stalking can also include 
threats of harm to a person’s friends or family. These behaviors include, but are not limited to, non-
consensual communications (face-to-face, phone, email, social media), online cyber harassment, threatening 
or obscene gestures, surveillance, sending unsolicited gifts, “creeping” via social media (cyberstalking) and 
uttering threats. Stalking also includes indecent exposure, voyeurism, degrading sexual imagery, and 
distribution of sexual images or video without consent or with the intent to distress the person in the 
photograph or video. Please also refer to Selkirk College Policy 6010: Human Rights, Harassment & 
Discrimination. 

Barriers to Reporting or Disclosing: Fear and apprehension about the reaction of others or the possible 
consequences to making a report or allegation are examples of barriers to reporting acts of sexual violence. 
Barriers to reporting or disclosing also include not being believed, being blamed, guilt or shame regarding the 
incident, fear of institutional sanctions or an RCMP or local police investigation and/or the fear of reprisal by the 
accused or their friends. Other barriers to reporting include peer pressure not to make a report or allegation or 
pressure to provide false information, especially if the accused has significant social standing on campus or in their 
religious, cultural or ethnic community. Each person’s decision to notify the College may be affected by many 
factors that include their sexual orientation or gender expression, ancestry, race, ethnicity, language, ability, faith, 
age, socioeconomic status and previous life experiences. Each situation is unique. 

(The) College:  Refers to Selkirk College. 

Allegation: When a survivor provides notification to the College of an incident of sexual violence directed at them 
and their intent is to initiate action, this notification will be referred to as an allegation. All allegations will be 
documented in written form and will initiate an investigation under Selkirk College Policy XXX: Investigations 
(new). 
 
Consent: An active and voluntarily expressed agreement between parties is required to have consent between two 
or more persons.  It is the responsibility of the person who wants to engage in physical contact or sexual activity to 
obtain active and voluntary agreement from the other person(s). Consent is not silence, passivity, coerced 
acquiescence, body movements, non-verbal responses such as moans, laughter or the appearance of physical 
arousal. Further, if an individual is intoxicated, they are not legally able to give informed consent as per Canada’s 
Criminal Code s.273.1(1). Consent is required every time there is sexual activity, regardless of the parties’ 
relationship, prior sexual history or current activity. Consent can be withdrawn at any time, and consent must be 
confirmed at each phase of a sexual encounter.  Research has found that alcohol-facilitated rape is the most 
common form of sexual violence against women in that there is an absence of consent.  

Disclosure to the College: When a member of the College community notifies an employee at the College that 
they experienced an act of sexual violence, they are considered to have disclosed this information to the College. A 
disclosure may or may not evolve into an allegation.  Disclosures are managed in the context of confidentiality in 
accordance with the confidentiality principle under D.2 of this policy.  

Impacted Others: The impacts of sexual violence go beyond the parties directly involved to include witnesses, 
support providers, peers and others. It is the intent of this policy to ensure that all those negatively impacted by an 
incident of sexual violence have access to support. 

Investigation: An inquiry process undertaken in accordance with Policy XXX: Investigations that may result in 
further action.   

Report: A report occurs when a person, other than the survivor, provides notification to a designated person at the 
College of an incident of sexual violence. A report is normally received in written form and always results in a 
College action, if not an investigation.  



(Selkirk) College Community includes students, employees, governors, contractors, suppliers of services, 
volunteers, visitors or other individuals who are directly connected to College initiatives, on or off campus.  The 
Selkirk College community also includes those who interact with the College online, including through social media. 

Survivor: Persons who have experienced an act of sexual violence directed at them are often referred to as victims 
and/or survivors. The use of “victim” terminology implies passivity whereas use of “survivor” language suggests 
action.  This term proactively acknowledges the disclosure to be correct unless proven otherwise (prima facie).  For 
many individuals, either term may be appropriate at different times. For the purposes of this policy, the term 
survivor is utilized. 

Counselling:  A centralized first point of contact for counselling support for disclosures and reports is an important 
aspect of the College’s planned response to incidents of sexual violence. Our counsellors are trained in receiving 
disclosures. Priority for student appointments will be provided to survivors who are disclosing.  

Sexual Assault Hotline: This phone line is held by the Health and Safety Advisor who is trained to receive 
disclosures of sexual assault.  

Crisis Line: is the point of contact during non-business hours. 

Respondent: The person notified of an allegation made against them through a sexual violence report.  

C. SCOPE / LIMITS 
This policy applies to all members of the Selkirk College community, to all College-sanctioned events and to 
exceptional circumstances wherein the potential consequence of the incident may adversely affect the survivor’s 
course of learning, teaching or work at the College even if the incident did not occur at a College-sanctioned event. 
The actions taken under this policy are not intended to supersede or interfere with College collective agreements or 
prevailing laws.   

D. PRINCIPLES  

1. Any member of the College community who has experienced an act of sexual violence is encouraged to 
provide notification, as identified in this policy, to the College regarding the incident, knowing that an 
appropriate and immediate response will be taken by those with the authority to act.  

2. Ensuring confidentiality is key in creating an environment and culture where survivors feel safe to disclose and 
seek support and accommodation. The College’s response to disclosed incidents of sexual violence will be 
directed by the survivor and confidentiality will be assured to all parties except in cases where: 

a) the College is required by law to report the incident (for instance when the person who discloses is 
a minor),   

b) an individual is at imminent risk of severe or life-threatening self-harm or harm to another,  
c) evidence of sexual violence is available in the public realm (e.g. video shared publicly on social 

media), or  
d) there are reasonable grounds to believe the College community is at risk (for instance where there 

is reason to believe another incident will occur).  

3. Survivors have the right to determine how much they choose to disclose about their experience, if they wish 
to move the disclosure to an allegation and whether or how much they choose to report to the RCMP or local 
police within the context of confidentiality as described above. 

4. Survivors and impacted others will be heard, respected and provided with options for College and community 
support services. It is understood that College leadership, and those who have a supporting role in managing, 
recording or responding to an incident, will have access to the information needed to undertake their 
responsibilities under this policy. 

5. Processes and procedures utilized under this policy will incorporate the principles of due process and 
procedural fairness and recognize the barriers to reporting or disclosing. 



6. Responsibility for the offending actions/guilt is not implied by terminology (survivor) utilized in this policy or 
the related procedures but rather will be determined, or not, through due process and procedural fairness.  

E. PROCEDURES 

Anyone who experiences or witnesses sexual violence or has reason to believe that sexual violence has occurred or 
may occur within the College community may pursue any of the following options individually or simultaneously. 

1. Disclosure 

a) A student who has experienced sexual violence may disclose their experience to a Counsellor for guidance 
on receiving support and academic accommodations. 

i. A student may choose to contact:  

Selkirk College Sexual Assault Hotline (during daytime working hours): 250 608 4450. 

Community Crisis line: 1 888 353 2273  

Victim assistance: 250 365 7341 

ii. Staff members may choose to contact: 

Human resources: 250 365 1296 or cell 250 304 9769 

Community Crisis line: 1 888 353 2273  

Employee assistance: 1 800 663 1142 

b) Supports throughout the process will be trauma-informed.  
c) An employee who has experienced sexual violence may seek assistance through the Human Resources 

Department and/or the College’s Employee and Family Assistance Program.  

d) Survivors need only to disclose their experience to seek support and will not be required or pressured to 
make an allegation. In some circumstances, the College may be required to take some action without the 
survivor’s consent in accordance with situations described under Principle 2, Confidentiality, above.  If this 
is necessary, survivors and other individuals affected would be fully informed and supported at every step 
of any process. 

e) Disclosure will not necessarily initiate a process to investigate the sexual violence or engage a resolution 
process. 

f) Incidents first communicated through the disclosure process may be moved forward as an allegation at 
the discretion of the survivor. 

g) Response procedures will be posted and routinely updated on the College website under Services: 
Strengthening Our Response to Sexual Violence (http://selkirk.ca/services/student-support-
services/healthy-campus-initiatives/strengthening-our-response-sexual-violence). 
 

2. Reporting an Allegation for Further Action  

a) Incidents first communicated through a disclosure may be moved forward as an allegation at the 
discretion of the survivor (subject to Principle 2, Confidentiality). Reporting an allegation will initiate an 
investigation (and the subsequent recommendations/follow up). Allegations should be directed as 
follows: 

i.  for students - Selkirk College Counselling Team 

ii.  for employees - a supervisor, Human Resources Advisor, Dean or Director;  



iii.  for Board members - the Board Chair or Vice-Chair; or 
iv.  for all others -  the Vice President Students and Advancement or the Director of Human 

Resources.  

 
b) For students who are accused of sexual violence or misconduct, Policy 3400: Student Code of Conduct – 

Rights and Responsibilities, Policy XXX: Investigations and/or Policy 6010: Human Rights, Harassment & 
Discrimination will govern the investigation and disciplinary actions taken under the appropriate policy.  

c) For employees accused of sexual violence or misconduct, the relevant Collective Agreement, Policy 6000: 
Employee Code of Conduct and Conflict of Interest, Policy 6010: Human Rights, Harassment & 
Discrimination and/or Policy XXX: Investigations will govern the investigation and disciplinary or other 
actions taken.  

d) For any others, any one or more of the policies identified in L. Other Relevant Policies/Resources 
identified below will apply, depending on the details and circumstances of the situation. 

e) Students of the College community may consult with the Counselling Response Team lead, and College 
employees may consult with the HR Advisor on matters of sexual violence.  

3. Criminal Reporting Option 

 Individuals may report their allegations through the criminal justice system by contacting the RCMP or local 
police detachment. The College will cooperate with related criminal investigations and give the RCMP or City 
Police 7 days to initiate their investigation prior to us starting ours. 

F. ACCOMMODATION(S)   

1. A student who has experienced sexual violence and who, as a result, requires an academic accommodation 
will be supported by the Counseling Department and/or the Accessibility Services Office to confidentially work 
with the instructor(s) and/or School Chair to establish an appropriate accommodation (for instance, an 
extension on an assignment due date, safe walk or language support). 

2. An employee who has experienced sexual violence and who, as a result, requires a work accommodation may 
access accommodation through the Human Resources Department.  

3. A student in a Selkirk College residence who has made a disclosure or report regarding another student in 
residence may choose relocation to another living situation or may choose to have the respondent moved to 
another location until the issue is resolved. The college may assist in the relocation. 

4. An allegation or criminal report is not required to access student or employee accommodations.  

5. The need for and level of accommodation will be determined by the College on a case-by-case basis.  

G. PROTECTION FROM RETALIATION 

It is contrary to this policy for anyone to retaliate, engage in reprisals or threaten to retaliate against a person making 
an allegation or report, a witness or other individual for: 
 
1. having pursued options/rights under this policy or any other relevant Provincial or Federal legislation; or 

2. having participated or co-operated in an allegation or investigation under this policy; or 

3. having been associated with someone who has pursued rights under this policy. 

 
Anyone determined to have engaged in retaliation will be subject to discipline under the relevant policies. 
 



H. FALSE ACCUSATION 

False accusations will be managed through Policy 6010: Human Rights, Harassment & Discrimination, Section D.10. 
Unfounded, Frivolous or Vexatious Complaint.  
 

I. MAINTENANCE OF STATISTICS AND INVESTIGATION REPORTS 

1. Records of a disclosure and/or investigation will be maintained, in an electronic format only, by the Director of 
Human Resources and/or the College Registrar, as appropriate to the parties involved in the investigation. 

2. Summary statistics will be provided to the Institutional Research Officer to report annually on the disclosed 
and reported incidents of sexual violence in the College community. These reports will be for the purpose of 
meeting legislated or College reporting requirements. This data would not include any information that would 
identify the parties involved. 

J. GENERAL 

1. This policy will be reviewed at least once every three years, and this review will include consultation with 
students.  

 
2. The accompanying procedures will be reviewed and updated annually to ensure that institutional learning is 

appropriately incorporated into practices for managing situations of sexual violence. 
 
3. The President will report to the Board on the implementation of this policy on an annual basis.  

 
K. AWARENESS, PREVENTION, EDUCATION AND TRAINING 

The Director, Student Development will collaboratively develop and implement an ongoing awareness, prevention, 
education and training plan as part of the College Healthy Campus initiative. The audience for this plan would include 
students, employees and the remainder of the College community.  

L. OTHER RELEVANT POLICIES/RESOURCES 

3400 Student Code of Conduct – Rights and Responsibilities 
6000 Standards of Employee Conduct and Conflict of Interest 
6010 Human Rights, Harassment & Discrimination  
6400 Prevention of Violence in the Workplace 
7110 Acceptable Use of Electronic Resources 
8619 Student Probation 
6550 Protection of Privacy, Freedom of Information 
BC Sexual Violence and Misconduct Policy Act 
Canada’s Criminal Code 

 Response to Sexual Violence Handout bccewh.bc.ca/wp-content/uploads/2012/05/2013_TIP-Guide.pdf  
WorkSafeBC https://www.worksafebc.com/en 


