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A. PURPOSE

This policy informs employees about the guidelines of illegal work stoppages.

B. SCOPE / LIMITS
This policy is applicable to all employees of Selkirk College.

C. PRINCIPLES
Except in extraordinary circumstances, there will be no negotiations with an employee or an employee group
involved in an illegal work stoppage until the action is terminated and the employee(s) is(are) back at work. Any
employee involved in an illegal work stoppage will not be paid for time off the job.

D. PROCEDURES

1. The President and the Board shall be informed immediately of an illegal work stoppage.

2. The Director of Human Resources shall consult with the employee(s) involved or appropriate union leader(s)
to ensure that the employee(s) is(are) aware of this policy.

3. The specific reason(s) for the work stoppage obtained by the Director of Human Resources shall be provided
to the President.
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